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Greetings from the Chair:

Welcome to the Winter-Spring Edition of 'Employment Update!’ the newsletter for AER Division 2:  Vocational Rehabilitation Counseling and Employment Services.  In this issue you will enjoy reading about:


AER’s 2006 AER International Conference in Salt Lake City


What’s Happening! 


AER & Division 2


Legislation/Government


What’s New at AFB’s CareerConnect?


An Introduction to the Blind Ambitions Group, Dallas, TX  


Job Placement and Education Training Opportunities

The contributors to this issue are the Officers of Division 2 and Mark Marvel from Dallas.

You are all encouraged to submit material for the Division 2 newsletter! Please share your experiences and activities!  The deadline  for the Summer-Fall issue is September 30, 2005.  Send your contributions to Neva Fairchild (see below).  Share with Division 2 readers about your:


Effective vocational training programs;


Agency’s transition services that prepare teens with visual impairments for life, higher education, vocational training, and work;


Research that your institution has conducted that relates to the employment of people who are blind or have low vision; and


Stories about successful partnering in your community or region.  

In short, if it pertains to employment, we want to hear about it!

Allow me to introduce your Division 2 officers.

Tim Hindman is the immediate past Chair.  He is employed at the Seattle Lighthouse for the Blind.  Tim represents Division 2 on AER’s Council of Division Chairs and is a strong advocate for the rightful place of employment within the panoply of interests represented by the total AERmembership.

Tony Candela is Chair.  He works as an employment specialist for AFB’s National Employment Center in San Francisco.  Tony has more than 7 years of experience as a rehabilitation counselor, supervisor, and manager in state and private agency services.

Neva Fairchild, Chair-elect, is an Employment Assistance Specialist for 

the Division of Blind Services in Texas.  She is a leader in the Texas AER and a proponent of professional development through sharing of ideas.

Jennipher Wiebold, is our Secretary-Treasurer.  She is an assistant professor in the Department of Blindness and Low Vision Studies at Western Michigan University.  Jennipher is a member of the National Rehabilitation Association, National Rehabilitation Counseling Association, and the National Council of Rehabilitation Educators.  Jennipher has been instrumental in paving the way for a much hoped-for affiliation between our Division and NRCA.

Tony Candela

Chair, Division 2

American Foundation for the Blind

San Francisco

AER 006 INTERNATIONAL CONFERENCE

Let's Be a BIG Part of It!

Is the 2006 AER International conference on your RADAR screen?  Is lounging at a mountain resort outside Salt Lake City, Utah in July appealing to you?  It should be...the Call for Presentations is coming soon and Division 2 wants you to submit a proposal on a VR or Employment related topic.  Wouldn't it be fabulous to have so many presentations on employment related rehabilitation topics that it is impossible to get to all of them?  You and your colleagues can make that happen.  If you, or someone you know, can present a session that would appeal to the employment rehabbers among us, then why not start working on it now?  The call for presentations will be issued by AER on May 1 and the deadline date for submissions is expected to be August 1, 2005.  This will be here before we know it!  Plan some time in your spring and summer calendar for putting a proposal together.  Spread the word that Division 2 is looking for top shelf presentations in 2006!  All submissions MUST be in electronic form.  Watch your mailbox, email and www.aerbvi.org for the submission guidelines and dates.  Sharing your ideas and experiences with colleagues is good for you, it's good for AER, it’s good for consumers, and it's good for Division 2.  See you in Snowbird!    

Neva Fairchild

Chair-Elect

Department of Assistive and Rehabilitative Services

Division for Blind Services

Texas

WHAT’S HAPPENING!

AER & Division 2

Since the last newsletter, we have had an International conference in Orlando and a Presidential election.  In Orlando, last July, the first Division 2 Day was held. It was a great success, drawing more than 30 participants, many from the Florida area and still more from around the country.  We will host another Division 2 Day again in 2006.

Presentations were made by Adele Crudden, William Sansing, and Stacy Butler of Mississippi State University’s Rehabilitation Research and Training Center on Blindness and Low-vision; Tony Candela and Gil Johnson of AFB’s National Employment Center; and Karen Wolffe, Career Counselor and AFB National Program Associate.  Aside from the Division Day, the conference was replete with employment-related papers.  The interests of the Division were well represented by presentations on race/ethnicity and VR entrance and outcomes, the Randolph-Sheppard program, job placement success stories, and One-stop center problems and practices.

At the AER awards ceremony, the distinguished McCauley Award was given to Chuck Young, former Director of the Oregon Commission for the Blind.  The McCauley Award is given to individuals for lifetime achievement in excellent service toward the employment of people with blindness or low vision.

The biennial Division 2 Business Meeting led to 


Resolutions to increase the Division’s revenue through a modest fee increase from $5 to $10 per year (approved by AER and effective July 1, 2005).


A proposal to recruit new members by providing an AER membership discount in the first year (under consideration by the AER Board).


Instructions to the executive committee to form working relationships with NRA and NRCA (in progress).  


The Division’s biennial award, newly named the Louis Vieceli Award, was given to Tim Farnsworth, Arizona Services for the Blind, for excellence in job placement.  Not only was Lou able to attend the conference and present to see his award given to Tim, he has promised to endow his award for the next 10 years with a monetary contribution to Division 2 which will be kept in a special Lou Vieceli account.  

Legislation/Government

Leaders:  On the political front, in January 2005, the Presidential cabinet received a makeover.  Not only do we have a new Secretary of Education (Margaret Spellings), but a new Assistant Secretary.  John Hager, former Virginia Lt. Governor and a person with a disability, has been confirmed to oversee the Office of Special Education and Rehabilitative Services (OSERS) the organization that regulates federally funded special education and vocational rehabilitation programs.  The Commissioner of RSA, Joanne Wilson, resigned partly in protest over planned cuts in RSA regional staff.  Acting RSA commissioner, Troy Justesen, now occupies her position.  IDEA, with some provisions for instructional materials built in, was re-authorized and an experimental program for MEDICARE reimbursement for vision-related rehabilitative services will soon be under way.

RSA:  Since much of the funding for employment-related services comes through RSA, a word about its current status is in order.  At this writing, WIA re-authorization contains language that would downgrade the position of RSA Commissioner to that of a Director appointed by the Secretary of Education.  Most champions of the VR system believe this would diminish the stature of RSA and inhibit its ability to provide services.  Also under consideration is a plan to close RSA regional offices and centralize RSA's auditing and monitoring arm by bringing some of the regional staff to D.C.  Meanwhile, WIA+, a law that would give State governors access to VR funds to pay for one-stop center infrastructure, appears to be stalled in committee.  Let's hope it stays there!

ADA:  According to the latest statistics, the unemployment rate among working age blind and visually impaired people remains unchanged from that reported by Kirchner, et. al. (1999).  For example, approximately 55% to 70% of people with blindness or low vision remain unemployed.  Other findings, especially those from Cornell University, indicate an inability to statistically demonstrate that the ADA has benefited the employment of people with disabilities.  So what keeps us going in the face of all this dismal news?  Although this next statement might be politically incorrect, I think the answer is that we continue to believe our eyes and not our ears!  Faced with the challenges of helping our consumers prepare for and seek employment, we continue to develop new and innovative practices.  We keep our shoulder to the wheel. We take pride in small victories.  We form alliances and partnerships.  We certainly don't let ourselves become demoralized by the fact that researchers can't prove large-scale changes have taken place since passage of the ADA!  In fact, despite the occasional discouraging word, analysis of program data from RSA shows the public sector rehabilitation system has improved over the past decade.  We can feel proud that those who enter our system today have a better chance of attaining and maintaining full-time employment than even those who sought services ten years ago.

WHAT'S NEW AT AFB CAREERCONNECT?

http://www.afb.org/careerconnect

AFB CareerConnect® is a free resource for people to learn about the range and diversity of the jobs that are performed throughout the United States and Canada by adults with blindness or low vision.  An integral feature, Mentor Match Service, remains an effective source of connecting with role models and accessing job information for blind and visually impaired job seekers.  In addition, CareerConnect continues to provide users with labor market information, tips on finding a job, a resume builder, and a calendar.

In 2004, the CNIB and AFB joined forces (and resources) to create "Mentor Match"—an online Internet service that pairs people searching for a career with a blind or visually impaired mentor employed in that field.  Now, visually impaired Canadian job seekers can find mentors closer to home for information and insight about careers in a variety of fields.

Also in 2004, AFB integrated a feature article series, Window on the Working World, through CareerConnect.  The articles are written by CareerConnect mentors to provide readers with an in-depth look at how one person performs various job tasks and what it takes to do well in the world of work.

BLIND AMBITIONS GROUP

Dallas, TX

The Blind Ambitions Group of Texas is a new support group for working age individuals with blindness or low vision.  Through the support of counselors, members who have been blind all their lives, and other recently blinded members, the group helps attendees discuss their experience of blindness by sharing stories.  Many of the members are referred directly by state agencies and local groups.  Meetings are held on the fourth Thursday of each month.  Speakers talk about issues related to work and adapting to blindness. The group also shares resources and techniques to address blindness in the workplace issues. 

In 2005 the Blind Ambitions Group will apply for Non-profit status.  Blind Ambitions Group, through funding by local organizations, fundraising events, grants and private donations of equipment and money, hopes to help working aged blind and visually impaired citizens of Texas to be better qualified when going on job interviews and to instill confidence that they will be hired. For example, a Disabilities Program coordinator stated, "Many employers are very happy to employ blind and visually impaired people but are not as willing to wait for new hires to learn basic computer skills before starting a job". He went on to say, "Many training skills courses can take several weeks to complete and employers don't always have the time to wait that long for an employee to get that training."  The Blind Ambitions Group wants everyone who wants to work to have everything they will need to be prepared to go to work when the job is available.

The Blind Ambitions Group contact person is:

Mark Marvel

Chairman

Blind Ambitions Group

337 Wise Drive

Mesquite, TX 75150

(97) 686-5849

Email: mark.marvel@comcast.net

JOB PLACEMENT AND EMPLOYMENT TRAINING OPPORTUNITIES

The folks at Mississippi State University's RRTC on Blindness and Low Vision, http://www.blind.msstate.edu/onlinetraining.html, have partnered with the National Aging team of AFB to put together an on-line course, "Successful Placement of the Older Consumer with Visual Impairment."  This forward-looking course helps practicing employment specialists understand and overcome barriers to employment and retaining the fastest growing segment of our consumer base, older persons with visual impairments.

University programs around the country continue to prepare people to enter the rehabilitation counseling profession.  The University of Arkansas at Little Rock now offers an on-line course devoted specifically to employment preparation and placement of people with visual impairments.  

Private agencies continue to offer vocational preparation programs in customer services, computer skills, and more.  The National Industries for the Blind (NIB) has a new master's degree level business leaders program (http://www.nib.org/leadersprogram/leadersprogram.htm).  This latest offering from NIB supplements successful efforts over the years to create hundreds of job opportunities through its contracts with blind agency workshops and increasingly, with large numbers of Federal agencies.

We are pleased to announce a new, free resource online to assist people with disabilities find meaningful jobs and jumpstart their careers.  "Partners In Employment" http://www.partnersinpolicymaking.com/employment is a self-study, Internet-based learning program, created to give users the practical skills needed to find real, competitive employment in their own community.  Information in this course is relevant and useful regardless of where a participant is located. "Partners in Employment" is part of the continuing effort to create a new employment culture - one in which willing workers are welcomed and embraced by satisfied employers and a supportive public.

E-Sight Careers Network, http://www.esight.org/View.cfm?x=1761, reviewed in this newsletter a few issues ago, is still going strong!  It continues to provide job seekers with visual impairments a rich array of on-line services to assist with everything from developing a winning attitude to finding disability-friendly employers.

Division 2: Vocational Rehabilitation Counseling & Employment Services

2004-2006

MISSION STATEMENT

The mission of AER Division 2 is to enhance the education, effectiveness, and professional standing of its members and the economic independence of people who are blind, primarily through advocating for the profession the value and benefits of work in a continuum of the vocational rehabilitation process and employment settings.

Division 2 promotes professional development in the disciplines of rehabilitation counseling and other employment-related professions.  Its members may also enroll in one or more of AER's other divisions to network with fellow specialists. The Division produces a newsletter, presents the Lou Vieceli Award, and supports an Internet listserv to provide additional opportunities to share experiences and ideas, and promote mutual assistance among peers.

Division 2 elects officers from its membership and sets its own dues rate.  For more information, please contact one of the Division officers listed below. 

Division 2: Vocational Rehabilitation Counseling & Employment Services

Dues: $5/year ($10/year effective July 1, 2005)

Timothy Hindman, Past Chair

Lighthouse for the Blind

501 S. Plum St.

Seattle, WA 98144

(206) 436-2186

thindman@seattlelh.com

Anthony R. Candela, Chair

American Foundation for the Blind

44 Montgomery Street, Suite 1305

San Francisco, CA 94104

(415) 392-4845

tcandela@afb.net

Neva Fairchild, Chair-elect

Department of Assistive and Rehabilitative Services

Division for Blind Services

1555 W. Mockingbird Lane, Suite 219

Dallas, TX 75235

(214) 688-7007 x232

neva.fairchild@dars.state.tx.us

Jennipher Wiebold, Ph.D., CRC

AER Division 2 Secretary-Treasurer

Assistant Professor

Department of Blindness and Low Vision Studies

Department of Counselor Education & Counseling Psychology

Western Michigan University

3411 Sangren Hall

Kalamazoo, MI 49008-518

(269) 387-3459

jennipher.wiebold@wmich.edu
