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Message from the Chair

By Anthony R. Candela

March, 2006

There have been a few developments, both within AER and in the vocational rehabilitation world, since our last newsletter.  On the one hand, it is gratifying that things don’t stand still; on the other, there is always something else about which to be concerned.

First, your Chair has moved to a new job in a new venue.  In late August, I left one of the most wonderful jobs I’ve ever held (with American Foundation for the Blind’s National Employment Center) to assume my duties as Director of the Specialized Services Division (blind, visually impaired; deaf, hard of hearing) of the California Department of Rehabilitation.  Although my daily work is now rehabilitation administration, my first love and loyalty is to the work of the Division.  I will remain as Chair until my term is over, serve as Immediate Past Chair for the next two years, and be a member forever.

As soon as I reached my new desk on September 1, 2005, I ran into three issues of national scope.  The first relates to hiring practices of rehabilitation counselors by State VR agencies.  The second centers on the partial dismantling of RSA and the third pertains to the Randolf-Shepperd (Business Enterprise) program.

Those of you who work for State VR agencies (and we need more of you on the Division 2 membership list) may be aware of a Federal (RSA) initiative called Comprehensive System of Personnel Development (CSPD).  Essentially, RSA has ordered State VR agencies to end their practice of hiring VR counselors who have not been formally trained as such.  Over the decades, most State VR agencies have hired VR counselors with master’s degrees in fields other than rehabilitation counseling, with bachelor’s degrees and related work experience, or, in some cases, with neither an appropriate education nor experience base.  This latter group has been hired in trainee status.  RSA has now set conditions on these hiring practices as a condition for signing off on each VR agency’s State Plan.  In short, anyone newly hired and anyone already hired who doesn’t meet the standard must be enrolled in a course of study that will ‘train them up’ to the standard.  And what is the standard?  A candidate or employee must either have a master’s degree in rehabilitation counseling or be about to receive one; have a degree in a counseling-related field with an appropriate theories in counseling course; or be eligible through an analysis of credentials to sit for the CRC exam.

As you know, despite a vigorous effort to prevent it, RSA has closed all of its regional offices.  All technical advisement of State VR agencies and program monitoring (the major functions of the regional offices) will now be done centrally and from Washington, D.C.  Several friends and colleagues of mine have either lost their jobs or have had to relocate to the nation’s capital to continue to work for RSA.  Approximately two thirds of all field positions were eliminated in this cost-cutting and centralization effort.  It remains to be seen just how well RSA will be able to support the field in this new configuration.   RSA’s approach is to assign teams to each State agency.  An individual from each team is designated as the technical consultant to that State.

In the midst of these activities, the Blindness Division of RSA was also reconfigured with the program administrator of the Title VII, Chapter 2 (services to older blind persons) program moving to the Independent Living section of RSA.

The Business Enterprise Program (BEP) has recently been attacked, along with the Javitts-Wagner-O’day (JWOD) program, for not hiring enough people with disabilities in its facilities.  The US Senate Committee on Health, Education, Labor and Pensions (HELP) investigative committee, headed by Senators Enzi (R-WY) and Kennedy (D-MA), has focused on two items in particular.  First, they state, of the nearly 3000 vending facilities run by the BEP across the country, far too few employees hired by blind vendors are persons with disabilities.  Second, some Directors whose private agencies support JWOD programs are said to be drawing inordinately high (more than $500,000 per year)salaries and this appears to the Committee to be a travesty at the cost of people with disabilities who could be provided with jobs using some of that money.

The National Council of State Agencies for the Blind (NCSAB) has already made its first response in defense of the BEP program.  RSA has revised its annual reporting form (the RSA 15) to include a more complete report of employees who work for blind vendors.  I for one, have initiated efforts to make sure California BEP vendors hire an appropriate number of people with disabilities in their operations, including transition age visually impaired youth in summer jobs.

The relative paucity of quality job placement services remains a concern.  Throughout its history, the rehabilitation counseling profession has been regarded as the primary provider of job placement services.  In my view, the primary role for the day-to-day work of getting our consumers ready for the job search and assisting them with the conduct of that search lies in the hands of private agency placement specialists.  State VR counselors, whose major duties lie in the area of case management and whose caseloads average above 100 nationally, are not generally able to provide this most crucial service.  I would like to suggest we discuss this topic at the Division 2 Day or at the Business meeting this July at the AER International conference.  Perhaps we will come up with a resolution for presentation to AER at its general session.

One of the action items put forth at the 2004 Division 2 Business meeting was to form closer working relations with NRCA, the National Rehabilitation Counseling Association (formerly a division of the National Rehabilitation Association [NRA]).  Thanks to our Secretary-Treasurer, Jennipher Wiebold, we have taken a real step in that direction.  Jennipher, along with long-time member and former Secretary-Treasurer, Adele Crudden, made a presentation on behalf of Division 2 at the fall 2005 meeting of NRCA.  We are presently working to have an NRCA representative present at our Division 2 Day which will take place just before the International conference.  Stay tuned for more information about the Day and the conference.

One thing working in our favor is the recent “secession” of NRCA from NRA.  This occurred on November 1, 2005 after a long dispute about autonomy and disposition of NRCA funds which NRA wanted absorbed into its larger coffers.  NRCA is now seeking allies and we would like to be one of them.

Our membership is still too low.  With fewer than 150 members, our Division is considered a “small” division by AER.  You may be interested to know that Division 2 is part of an informal consortium of small divisions that advises its members on how to increase membership.  Our approach thus far has been to provide information about the Division and advisement to employment specialists, assure a quality Division 2 presence at the International conference, and to form useful affiliations with other similar organizations such as NRCA.  Your ideas for increasing membership would be most welcome.  Once again, this will be a topic at this year’s business meeting.

Speaking of Division 2 Day, the date is Saturday, July 15, 2006.  In addition to a hoped-for presentation by a representative of NRCA, we plan a full day, beginning at 9:00 and ending at 4:00.  One presentation already on the docket will be a guided tour through the newly revamped employment web site of the American Foundation for the Blind (http://www.afb.org/Section.asp?SectionID=7).

Again, stay tuned for more and we hope to see you at Snowbird!

Call for Nominations:

The Louis Vieceli Award

In 2004, the executive Board of AER's Employment and Rehabilitation Counseling Division 2 decided to name its biennial award after Louis Vieceli.  The award is given to an outstanding employment specialist or rehabilitation counselor at the Division's biennial business meeting at the AER International conference.  The award consists of a plaque containing the AER logo and the following inscription:

(AER Logo)

Vocational Rehabilitation Counseling and Employment Services

(Division 2)

In recognition of excellence in promoting the education, effectiveness, and professional standing of its members and the economic independence of people who are blind, primarily through advocating for the profession the value and benefits of work in a continuum of the

Vocational rehabilitation process and employment settings, the Division proudly presents its Louis Vieceli Award to

___________.

(Name of recipient)

Signed,

_____

Chair

_____

Date presented

If you would like to nominate a deserving professional (self-nominations will be accepted) for this award, please send by e-mail his or her name, contact information, and a brief description of why you believe the individual should receive the award to:

Anthony R. Candela, Chair of Division 2 at: acandela@dor.ca.gov

Deadline for nominations: March 31, 2006

About Lou Vieceli

Lou Vieceli was born in 1921 in Illinois. He attended Southern Illinois University in Carbondale where he received his B.A. (1948) in physical education and mathematics and his M.Ed. (1959) in guidance and counseling. He and his wife Jewell have a son and two grandchildren, all are currently living in Carbondale,

Illinois.

In 1948, Lou Vieceli began his professional career as a rehabilitation counselor for the Illinois Division of Vocational Rehabilitation, a position he held until 1959. At that time, he was invited to join the faculty of the Rehabilitation Institute at Southern Illinois University where he served until his retirement in 1993. He is best known for the development of his Placement Counselor Training Program for the Blind which he conducted from 1959 until 1993.  In addition, he also provided Small Business Enterprise Supervisor Training for the Vending Stand Program.

As a nationally recognized authority on job placement of blind persons, his advice and counsel were in high demand. He served as consultant to numerous State Rehabilitation Agencies including Ohio Services for Visually Handicapped, Florida Commission for the Blind, Arkansas Rehabilitation Services for the Blind, and the Texas Commission for the Blind. He also worked on the "Careers for the Blind" project for the American Foundation for the Blind. He was frequently asked to evaluate manuscripts for journals and book publishers as well as grant proposals for a variety of agencies.

Further, Lou Vieceli was also active in several rehabilitation associations. He served as president (1965-1966) of the Illinois Association of Workers for the Blind.

He was treasurer (1969-1971) and board member (1979-1983) for the American Association of Workers for the Blind. He served as editor of the Employment Counselor's Newsletter for AAWB's Group 2. He was a Louis P. Ortale Lecturer for the Job Placement Division of the National Rehabilitation Association (1980).

Fortunately for the field, some of Lou Vieceli's expertise is in published form. He and Thomas Dickey edited the book Guidelines for the Selection, Training and Placement of Blind Persons in Information Service Expediting (Southern Illinois University Press, 1975). Among a dozen chapters and articles, he co-authored with George Magers Occupational Information and Job Development," in Services to the Blind: A Community Concern (1973).

Lou Vieceli received many honors and awards in recognition of his outstanding contribution to the rehabilitation and job placement of blind persons. They include: AAWB's John H. McAulay Award, Chicago, 1969 for outstanding achievement in the placement of blind persons; Certificate of Appreciation, State of Illinois, Department of Rehabilitation Services, 1982; the Ambrose Shotwell Memorial Award, AAWB Convention, Phoenix, Arizona, 1983; and Community Service Award, The Chicago Lighthouse for the Blind, Chicago, 1985.

From the American Printing House for the Blind web site:

http://www.aph.org/hall_fame/vieceli_bio.html

Call for Division 2 Officer Nominations

Have you ever thought of taking a leadership role within your Division? Well, if not, have you thought, “I wish they would do…” or “If I were in charge, I would do it this way…”? That is a sign that the Rehab Angel is tapping you on the shoulder to say, “It’s time to step up and get involved.” A six year commitment as the Chair might seem daunting, but the time flies because you are having so much fun and the Secretary/Treasurer position is only a 2 year commitment.

Division 2 Vocational Rehabilitation Counseling and Employment Services must elect two new officers at the AER International Conference in Snowbird, Utah in July 2006. We need a Chair Elect to work with the Chair and the Past Chair on issues within the division, planning Division 2 activities at the biennial conference and keeping up with trends in the field. We also need a Secretary/Treasurer to keep the minutes at the biennial business meeting, handle the finances of the division and, with the help of the other officers and members, publish a newsletter twice a year.

Sounds like tons of fun, doesn’t it?  Well, it is. If you are interested in either position, please contact Tony Candela by Email (acandela@dor.ca.gov). Your division needs you. If you know someone who would be great in one of these positions but they are too shy or modest to speak up, nominate them by contacting Tony with their name, phone number and reasons why you think they would be well suited to one of these positions. The deadline for nominations is March 31, 2006.

Help us take Division 2 hiAER!

AER International Conference:  Division 2 Day!!

As we anxiously await the registration materials for the International Conference in Utah to arrive, you can rest assured that your officers have been working hard to get you the best programming both during the conference and during our second biennial Division 2 Day!

As you are making reservations, please plan on being in Utah by 9 am on Saturday, July 15th for a whole day of stimulating presentations and discussions. We have reserved space from 9am-12 noon for the morning session and 1:30 pm – 4 for the afternoon. Lunch will be on your own and there will be lots of opportunities for networking. Mark your calendars now so that when you make your hotel and transportation arrangements, Division 2 Day will be a part of your Snow Bird experience. To register for the AER International conference and all its events, including Division 2 Day, go to:

http://aerbvi.org/modules.php?name=Content&pa=showpage&pid=28

Division 2 is aiming hiAER than ever before!  See you there!

AER Division 2 Listserv

Division II has an active listserv open to all persons engaged in the rehabilitation and/or employment of persons who are blind or severely visually impaired. To subscribe to the list, interested persons should send a message to:

majordomo@lists.msstate.edu

The subject line should be blank. However, in the body of the email, please type

Subscribe-aer-division2-l

Be careful to note that the address is 2-lower case L; that is NOT a one (1).

Listserv subscribers will receive a welcome message and information regarding how to post messages to the list and how to unsubscribe. Division II disseminates its quarterly newsletter through the listserv. In addition, other activities of note, such as conference announcements, calls for papers, etc. are posted on the list. Subscribers may also post questions, comments, or information about vocational rehabilitation and placement issues.

The listserv is becoming a forum for members to get to know each other on both personal and professional levels. We encourage those interested to subscribe and take an active part in it.

About AER Division 2:  

Vocational Rehabilitation Counseling & Employment Services 

MISSION STATEMENT

The mission of AER Division II is to enhance the education, effectiveness, and professional standing of its members and the economic independence of people who are blind, primarily through advocating for the profession the value and benefits of work in a continuum of the vocational rehabilitation process and employment settings.

Division 2 promotes professional development in the disciplines of rehabilitation counseling and other employment-related professions.  Its members may also enroll in one or more of AER's other divisions to network with fellow specialists. The Division produces a newsletter and supports an internet listserv to provide additional opportunities to share experiences and ideas, and promote mutual assistance among peers.

At its biennial business meeting, Division 2 gives to an outstanding service-provider the Louis Vieceli award for excellence in the provision of vocational rehabilitation counseling and employment services to people who are blind or visually impaired.

Division 2 elects officers from its membership and sets its own dues rate.  For more information, please contact one of the Division officers listed below. 

Division 2 - Vocational Rehabilitation Counseling & Employment Services

Dues: $10/yr.

Timothy Hindman, Past Chair

(Formerly) Lighthouse for the Blind

2501 S. Plum St.

Seattle, WA 98144

tim_hindman@yahoo.com

Anthony R. Candela, Chair

Director, Specialized Services Division

Dept. of Rehabilitation

2000 Evergreen Street

Sacramento, CA 95815

(916) 263-8978

acandela@dor.ca.gov

Neva Fairchild, Chair-elect

Employment Assistant Specialist

Division for Blind Services

Department of Assistive and Rehabilitative Services

6500 Greenville Avenue



Dallas, TX  75206

(214) 378-2644

neva.fairchild@dars.state.tx.us

Jennipher Wiebold, Ph.D., CRC, Secretary-Treasurer

RCT Program Coordinator

Department of Blindness and Low Vision Studies

Department of Counselor Education & Counseling Psychology

Western Michigan University

4462 CHHS

Mailstop 5218

Kalamazoo, MI 49008-5218

(269) 387-3459

jennipher.wiebold@wmich.edu

Please feel free to copy the Division 2 information above and share it with others who work in the field to encourage colleagues to join us as members of AER and of Division 2. 

You are all encouraged to submit material for the Division 2 newsletter! Please share your experiences and activities!  The deadline date for the summer issue is May 1, 2006.  Send your contributions by Email to Neva Fairchild (neva.fairchild@dars.state.tx.us). 

Share with Division 2 readers about your:


Effective vocational training programs


Agency’s transition services that prepare teens with visual impairments for life, higher education, vocational training, and work


Research that your institution has conducted that relates to the employment of people who are blind or have low vision


Stories about successful partnering in your community or region.  

In short, if it pertains to employment, we want to hear about it!
